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PERSONAL EMPLOYMENT JOURNEY 
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HISTORY OF ATWORK!
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BARRIERS TO EMPLOYMENT

• Mental age theory

• Superman effect

• Spread affect

• Pity

• Fear
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WAYS TO MAKE WORK ENVIRONMENT FOR 
FRIENDLY FOR WORKERS WITH IDD.

• Having spaces that are quiet and  that not use lots standard office lighting. 

• Being supportive with de-escalation training when emotions get intense. 

• Try make schedule predictable as possible. 

• Visual or audio instructions and if needed one on one support getting familiar with work 
routine. 

• Open communication don’t hint things to autistic people we need direct 
feedback/instruction. 
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DISABILITY LANGUAGE 

PEOPLE FIRST LANGUAGE 

• Example person with a disability,

• Person with autism

IDENTITY FIRST LANGUAGE 

• Autistic person, 

• Autistic, disabled person, 
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PERSON CENTERED PRACTICE
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RIGHTS UNDER ADA  

• Individuals with disabilities include those who have impairments that 
substantially limit a major life activity, have a record (or history) of a 
substantially limiting impairment, or are regarded as having a disability

• Title I of the ADA covers employment by private employers with 15 or 
more employees as well as state and local government employers
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CONTACT INFORMATION AND QUESTIONS 

• lauralovesian@Hotmail.com

• Ivanovas@atworkwa.org
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